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Psychological capital is the core element that represents individual initiative, which 
lays an important foundation for individual to gain competitive advantage. In the team 
organization, the employee's active psychological resource is the main source of the 
organizational innovation power. Therefore, the factors that influence the organization 
innovation based on the team creativity of QCA analysis are analyzed in this paper. 
Based on the analysis of the basic principle of psychological capital and the atmosphere, 
motivation and performance of team innovation, the mechanism of interaction between 
mental capital and team innovation, it is found out that innovation is the embodiment of 
employee psychological capital are explored in this paper. And a model of innovation 
power based on psychological capital is proposed. The validity and reliability of the model are 
validated by QCA analysis. The simulation results show that the research has 
found out the mechanism of team creativity on organizational innovation, and it has a good 
reference meaning and application value to improve the creative power of team innovation. 
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Table 1 

Validity Test Results of Organizational Innovation Atmosphere Questionnaire 
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